The new UAE labour laws are effective from February 2nd, 2022.

On Monday, the UAE Ministry of Human Resources and Emiratisation (MoHRE) announced new regulations that
will unify the government and private sector's working systems. The labour law changes will be made to fill the
gap between the private and public sectors. Effective from February 2, 2022, the new labour laws include
changes to leaves, end-of-service benefits, work contracts, and more. I've compiled a full guide on what are the
new labour laws for employees under the private sector and federal entities.
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What are the UAE's new labour laws on leaves?

From February 2, 2022, employees who work for either government entities or private companies will
be entitled to the same leaves. The changes apply to annual, maternity, paternity, mourning, and even study
leaves, for all employees across the country.

Changes to Annual leave

Full-time employees under the public and private sector will be entitled to a 30-day annual leave every year.
After an employee completes at least six months of service, he or she is entitled to 2 paid days off every
month before the year ends. As per the new UAE labour laws, both private and public sector workers can be
required to use all annual leave in the applicable annual leave year.

Changes to Maternity leave

Starting from February 2022, employees will be entitled to 60 calendar days maternity leave. During maternity
leave, workers will be entitled to full pay for the first 45 days, and then half pay for the remaining 15 days.

According to the new UAE labour law, even if the mother has not achieved one year of service with her employer
and decides to take maternity leave, her maternity pay must not be decreased.

In the event of a miscarry six months after pregnancy, a still birth, or if the infant dies after birth, female
employees will also be entitled to maternity leave as well.

If the baby is disabled or sick, she can take an additional 30 days of paid maternity leave, and this can be
extended for an additional 30 days unpaid leave.

Under the current UAE labour law, women are entitled to 45 calendar days only, and nursing breaks were
reduced from 18 to 6 months.

Paternity leave in the UAE

Fathers are entitled to 5 days of paternity leave, which can be taken up to six months after the child's birth.

Study leave
Great news for employees who are also enrolled in approved UAE education institutions! The new labour law
will grant 10 days of study leave for examinations, for employees who have completed at least 2 years of service
to their employer.

Sick leave
Workers are entitled to at least 90 days of sick leave a year. The first 15 days are paid, and the following 30 days
can be taken at half pay. The remaining 45 days will be unpaid.

Mourning leave
The new UAE labour law will also introduce changes to leave days taken in the event of a family member passing.

Employees will be entitled to 5 days leave in the event of the death of his or her spouse. 3 days leave will be
granted to an employee in the event of the death of his or her father, mother, sibling, or grandparent.
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What are the new UAE labour laws on end-of-service benefits?

Workers under federal entities and private companies will be entitled to the same end-of-service benefits.

Full-time private and public sector workers who have completed less than five years of service will be
granted gratuity of 21 days' basic salary for each year for the first five years of employment.

Employees who have more than five years of service are entitled to gratuity of 30 days' basic salary for each year
of work after the first five years, as well as receive 21 days' basic salary for each year of the first five years.

The new labour law will determine the end-of-service benefits for employees under temporary, flexible or part-
time job models.

Full-time private and public sector workers who have completed less than five years of service will be
granted gratuity of 21 days' basic salary for each year for the first five years of employment.

Employees who have more than five years of service are entitled to gratuity of 30 days' basic salary for each year
of work after the first five years, as well as receive 21 days' basic salary for each year of the first five years.

time job models.

What are the new changes to the UAE's work contracts?

UAE citizens and expat residents can opt for full-time, flexible, temporary, or part-time work when applying to
private companies and government entities.

Both private and public sector workers can combine more than one job model, so long as the total working
hours do not exceed the maximum 48 hours per week as mentioned in the law.

The new work models offers flexibility to both workers and employees to select the type of contract that best
suits the job role's requirements and objectives.

Only limited contracts will be used in the UAE

Starting February next year, the UAE's labour market will only use limited contracts, effectively dropping
unlimited contracts.

Employees will also be protected under new anti-discrimination regulations, preventing hiring managers from
recruiting job candidates based on colour, race, nationality, gender, religion, disability, or social background.

Extended Maternity Leaves and Equal Pay for Women Under the New
UAE Labour Law

The new UAE Labour Law empowers working women in the private sector with equal pay, extended maternity
leaves, and more. Earlier this week the UAE Federal Decree Law No. 33 of 2021 introduced some major reforms,
some of which brings a positive modernised workplace for women working in private sectors across the country.

Under the new labour law, women can look forward to anti-harassment and anti-discrimination
provisions, extended maternity leaves, and equal pay for the same jobs performed by men.

Other reforms include revisions to the termination rules during probation, flexible working hours, as well as
changes to paid leaves and 3-year work contracts in the UAE. These labour regulations will come into effect
starting February 2 next year. It's a welcome change for many expat women working in private businesses in the
UAE, especially for new and expecting mothers.
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Anti-discrimination provisions
As per the new UAE labour laws coming in February 2022, employers are prohibited from hiring on the basis of

race, gender, colour, religion, nationality, or disability that would weaken equal opportunity or impair equality
in the workplace.

Extended maternity leaves for female private sector employees

The new UAE labour law extends maternity leave for women working in the private sector to 60 days, including
15 days on half wage. If the mother or the newborn baby falls ill, the female employee is eligible to receive an
extra 45 days of unpaid leave once the initial maternity leave is over. She must provide an official sick leave.

Anti-harassment provisions

The new UAE labour law prohibits sexual harassment, bullying, or verbal, emotional, and physical violence
against workers by the employer, coworkers, or superiors. Employers in the UAE will also prohibited from using
penalty threats or any means of coercion to force employees to perform a task against her will.
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